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1
To recognize individuals who go above and beyond to embody the spirit of
Adams School of Dentistry |Staff of the Month Award the ASOD’s value, mission, and goals of civility and inclusivity, innovation, |$500 Monthly Monthly
2 collaboration, and service.
To recognize exemplary leadership in the ASOD Staff Forum, including 1= $1000
Adams School of Dentistry |Staff Forum Leadership Award Staff Forum Chair, Staff Forum Co-Chair, Staff Forum Secretary, Staff 2: $500 Annual July
3 Forum Parliamentarian -
Adams School of Dentistry (Beyond Excellence To recognize outstanding performance by students, staff, and faculty $1,000 Annual September
4
Adams Sghool of Dentistry - Orthodontics Excellence Award To reward staff who show remarkable service to their patients and / or $2.000 Semi-annual |June & December
5 Orthodontics colleagues
Dedication, cooperation and a demonstration of positive behaviors.
Adams School of Dentistry  [Above and Beyond Award Outstanding aphlgyement or c_ontnbunon_through cregtlve solutlc_)ns; $1,000 Annual January
demonstrate significant, effective and efficient operations. Sustained
6 excellence in overall job performance
Fagulty Practice Staff recognition award Recogmze‘staff contrlbL_Jtl_ons towards‘successt_JIIy managing the day to $2,000 Annual July
; Periodontology day operations of the clinic that benefits our patients and doctors.
Faculty Practice Endodontics | Staff Recognition Award Recogmze_staff contrlbL_Jtl_ons towards_successt_JIIy managing the day to $200 Annual November
3 day operations of the clinic that benefits our patients and doctors.
Fa;ultleD.ractlce Orofacial Staff Recognition Award Recog_mze staff contributions towards successfully managing day to day $100 Annual December
9 Pain Clinic operations.
Faculty Practice . Recognize staff contributions towards successfully managing the day to
Prosthodontics Staff Recognition Award day operations of the clinic that benefits our patients, doctors and School. $2,000 Annual February
10
Faculty Practice-Generalist Staff Recognition Award Recog_nlze staff contributions towards successfully managing day to day $100 Annual December
1 Group operations.
Eacu_lty Practice-Pediatric Staff Excellence Award Recogm_ze outstanding service to the department Excellent performance $40 Annual December
12 entistry & commitment .
Adams School of Dentistry  [Staff H.E.A.R.T Award Rec_ogmze and thank exceptlo_nal staff for their service, te_amwork and $2,000 Semi-annual |April/Dec.
13 dedication to our students, patients, and overall community
) ) _— . . . . Name on plaque
Athletics F.E.E. (Facilities Extra Effort) Award To recognize out_st_a_n_dmg contributions in carryout their duties for their (perpetual), $25 gift  |Monthly Ongoing
areas of responsibilities and to promote employee morale.
14 card, award letter
The Newcomer Award is intended to recognize and distinguish an
Ath. Administration Newcomer Award employee who has shown outstanding performance during the first three [$500 & Certificate Annual January
15 years of their career in the Athletic Department.
16 Athletics The Ernie Williamson Award Inspirational employee of the year $1,000 Annual August
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To recognize extraordinary professional contributions and quality service March. June
. TAR HEEL Recognition & Excellence |of our departmental staff with special Acknowledgement for their ' '
Athletics L A . . $2,000 Quarterly September,
Award contributions and exemplary work in planning and preparation for December
17 appearances in ACC/NCAA post season events
To recognize and celebrate employees who conduct themselves in Semi-
Ath. Administration RISE Awards alignment with the Athletic Department’s four core values (Responsibility, [Lunch annual Jan. Aug.
18 Innovation, Service, and Excellence)
cademic Advisin ) o reward excellent advisors in the College of Arts and Scineces and Plaque nnua ri
. Academic Advising m’;&’ Shaw Excellence in Advising .. d excellent ad he College of Arts and S $750 and Plag Annual April
Academic Advisin Senior Class of 1996 Award for Recognizes ourstanding undergraduate advisors and provides $750 and Plaque Annual April
advising Excellence enhancements to the undergraduate advising process
20 g dvising Excell h he undergraduate advisi a P
”n Art & Art History Department |Staff Recognition Award Eic;ct)igr]gzmg outstanding performance by staff voting via ballot at a faculty $1,000 Annual May
A5|arj and Middle Eastern Employee Recognition Award To recognize various themlesl among our ste}ff: employee excellence, $1.000 Annual June
22 Studies customer service, and/or distinguished service.
Carolina Public Humanities Warren Nord Distinguished Service |To recognize a staff member V\{ho_ provides e)}ceptlongl and exgmplary $2,000 Annual May
23 Award service to the programs and mission of Carolina Public Humanities
Carolina Asia Center Award For Excellence To recogr?lze_CAC s staff members for their excellence in performance $1,500 Annual December
24 and contribution to the center
Center for Slavic, Eurasian, To recognize CSEEES's staff for their excellence in performance and .
- and East European Studies Award for Excellence contribution to the center. $1,500 Annual April
Center for the Study of the . Given in recognition of superior effort and achievement by a member of
26 American South CSAS Achievement Award the full-time CSAS staff $2,000 Annual February
57 i;r;tﬁ(r:;?]rg;i;tudy of the Southern Cultures Excellence Award |Recognize staff excellence work for Southern Cultures $1,000 Annual December
Chemistry Chemistry Extra Mile Award ;I;f; rlclaecxci?;:iﬁ:?)(ceptlonal atiributes beyond normal expectations (going $1000 and certificate |Semi-annual [August/Dec.
28
Chemistry Postdoctoral Excellence Award To recognize outstanding service, leadership, and $750 Annual December
29 research excellence among the postdoctoral scholars
City and Regional Planning |Professional Exellence Award To recognize DCRP staff that go above and beyond normal $1,500 Annual May
30 responsibilities.
a1 City and Regional Planning |Outstanding Customer Service Eéi?g\?gf?;;ig:rv::\%: mission of integrity, collaboration, respect & $750 Semi-annual [December/May
Program on Chinese Cities Award for This award recognizes employees who have demonstrated outstandin
City and Regional Planning |Outstanding International Student ) gns: ploy g $2,000 Semi-annual |May/Dec.
and Scholar Support support for international students and scholars
32
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City and Regional Planning Programyon Chlnese Cities Visiting | This award recognizes employees who have demonstrated outstanding $1,000 Semi-annual |May/Dec.
33 Scholars’ Choice Award support for international students and scholars

City and Regional Planning Program on Chinese Cities Extra Mile | This award recognizes employees who have demonstrated outstanding $500 Semi-annual |May/Dec.

Award support for international students and scholars

34

Classics Dept. A&S Cecil W. Wooten Award for Graduate |To recognize a graduate student’s efforts and accomplishments in $1.000 Annual April

pL. Student Excellence in Teaching teaching at Carolina ' P

35

Computer Science Catherine G. Perry Staff Excellence |To Recqgnlze outstanding performance by an SPA staff member during $1,000 Annual May
36 Award the previous year.

. To recognize excellent staff performance, commitment to the dept, and )

37 Computer Science Star Heel Award quality of service during current academic year. $30 Annual April
38 gg;gﬁg::m In Peace, War & Staff Excellence Award To honor staff excellence $2,000 Annual

Dean's Office Business Operations Staff Excellence |To aknowledge employges vyho exe_mllfy thg orga_mzatlonal values- $750 Annual December
39 Award teamwork, respect, service, innovation and integrity

To acknowledge employees for extraordinary service to the College of

Dean's Office Dean’s Excellence in Service Award |Arts & Sciences within the department, university or College of Arts & $1,000 Annual July

40 Sciences, above and beyond the normal scope of their jobs
, ! . To recognize a manager who exhibits outstanding accomplishments in
" Dean's Office Award in Management leadership and management $500 Annual June
Dean’s Excellence in Mentorshin and To recognize employees for extraordinary service in mentoring fellow staff

Dean's Office Outreach Award P members in the College of Arts & Sciences, outside of their department $500 Annual July
42 and beyond the normal scope of their jobs.

Dramatic Art The Betty Futrell Award for To recognize employees with outstanding performance and service to the $1.500 Annual November
43 Excellence Department of Dramatic Art. '

. To recognize outstanding operational, student, and/or faculty support by a

a4 Economics Staff Excellence Award staff member in the Economics department. $1,000 Annual May

English & Comparative To recognize exemplary staff members who go above and beyond the call |$1,000 and plaque or

Literature and American Staff Excellence Award 9 plary g Y L plag Annual December

Studies of duty, whose work impact the values of the departments that they serve [certificate
45
16 Exercise and Sport Science Egs:gge:wlzgellence and Superior To recognize staff members for outstanding performance $100, 24 hours leave [Annual December
47 History Department Beyond the Call of Duty Award To Recognize Staff Who Perform "beyond the call of duty." A medal and $1000 |Annual April
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History Department Consider It Done Award To recognize a staff member who excels at beating challenging deadlines. |A medal and $1000 [Annual April
48
49 History Department Departmental Service Award To recognize exceptional service to the department. A medal and $1000 |Annual April
History Department Team Leadership Award To recognize a_staff meml_)_er‘who ;_)r(_)wdes the best team leadership in $2,000 Annual April
terms of organization, positivity, efficiency, and hardworking.
50
Instltgte for the Study of the Shelley Clarke Award Reco_gn|t_|on of outstanding Non-Fac_uIt_y EPA/SPA staff member $1,000 monetary Annual December
51 Americas contribution to ISA programs and mission award
Philosophy Department Staff Award for Graduate Support To recognize t’he staff member yvho mo§t significantly contributes $2,000 Annual January
57 to the College’s graduate teaching mission
Philosophy Department Staff Award for Undergraduate To recognize t’he staff member who most s_lgn_n‘lcantly contributes $2,000 Annual January
53 Support to the College’s undergraduate teaching mission
. . . To recognize contributions to the community by the
o Philosophy Department Staff Award for Community Service staff of the Philosophy Department, Parr Center, and PPE Program $2,000 Annual January
. . To recognize excellence in leadership on the staff of the Philosophy
s Philosophy Department Staff Leadership Award Department, Parr Center, and PPE Program $2,000 Annual January
Physics and Astronomy Donna Braxton Staff Excellence To recognize outstanding performance by an SPA staff member during $1,000 Annual December
56 Award the previous year
Physics and Astronomy Personal Achievement Award To recognize S|gn|f|cant achievement and growth by an SPA staff member $500 Annual December
57 during the previous year.
To recognize actions by an SPA staff member that boost morale, increase
Physics and Astronomy Team Player of the Year cooperation, demonstrate a positive attitude, and make the work $500 Annual December
58 environment more enjoyable.
Playmakers Repertory The Playmakers Award for To recognize employees who provide outstanding performance and $1.500 Annual November
Excellence service to Playmakers Repertory.
59
Political Science Staff Award: Leadership Award To recognize a_sta_ff memt_Jgr_who prqwdes the besF team Ieader_shlp n $1,000 Annual May
€0 terms of organization, positivity, efficiency and continued education.
Political Science Carol Nichols Extra Mile Award To recognize ?‘aﬁ member who goes above and beyond the call of duty, $2,000 Annual May
61 the true extra mile.
psvchology and Excellence in Justice. Equit To recognize administrative excellence in support of
Y _gy i . - qutity, the department’s JEDI (Justice, Equity, Diversity, and $2,000 Annual June
Neuroscience Diversity, and Inclusion (JEDI) A
62 Inclusion) initiatives

3/7/2024



Departmental Awards Registry

B C D E F G
1
Psycholqu and Psychology and Neuroscience Staff |To recognize exempllary staff members who go above and beyond the call $1,000 and plaque Annual May
63 Neuroscience Excellence Award of duty, whose work impact the values of the department.
64 Religious Studies Staff Performance Award To show appreciation for individual and team efforts. $400 Annual May
Romance Studies Excellence in Service Award To recognize staff in the department for excellent service. $200 & a letter Annual December
65
Energy Se.r.wces & Energy §erV|ces Administration To recognize E_S Admin employe_es for their dec!u:atlon, helpfulness_ and 10H Leave or $50 Annual December
66 Sustainability Recognition Program hard work day in and day out, which may occasionally go unrecognized
To recognize employees for their accomplishments and dedication July. October
Electric Distribution Systems |EDS Recognition Program demonstrating the extra efforts that have a positive impact on fellow 8 hrs leave Quarterly Y '
C ) : December, March
67 employees, goals and objectives of EDS and the University.
Energy Serwces Cogeneration Systems Recognition Formerly recognize employee excellence in a fair and impartial process $450 & 2 hrs PTO Semi-Annual [May & October
68 Cogeneration Systems Program
69 Auxiliary Services On the Spot Outstanding Performance $25 gift card
Performance is far above the defined job expectations. The employee
consistently displays outstanding work, regularly going far beyond what is
- . expected of employees in this job. Performance that exceeds $100 and a framed Jan, April, July &
Auxiliary Services Job Well Done expectations is due to the effort and skills of the employee. Any certificate Quartely October
performance not consistently exceeding expectations is minor or due to
20 events not under the control of the employee.
RAM Recoanition of Achievement Performance evaluation must be at a good or above level. “Job well
Auxiliary Services and Merit g done” recipients are automatically in the pool of candidates for the RAM  |$250 Annual December
71 award.
Chilled Water Systems Chilled Water Systems Recognition |Formerly recognize employee excellence based on a fair and impartial $30 Semi-Annual |May & October
72 Program process
To formally recognize employees as individuals and in teams who by their
i . . accomplishments, timeliness, cooperation, dedication, and helpfulness
Facilities Services — Admin " L _
Services MVP Employee Recognition Award |demonstrate extra efforts that have a positive effect on fellow employees |2 =$40 & 8hrs PTO  |Annual December
and the goals and objectives of Facilities Services, the customers they
7 serve, and the University of North Carolina.
To formally recognize employees as individuals and in teams who by their
Facilities Services - Campus accomplishments, timeliness, cooperation, dedication, and helpfulness 10 =$99 &19.9hrs
; P MVP Employee Recognition Award |demonstrate extra efforts that have a positive effect on fellow employees |PTO Annual April
Maintenance Shops S o .
and the goals and objectives of Facilities Services, the customers they
2 serve, and the University of North Carolina.
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To formally recognize employees as individuals and in teams who by their
i ) ) accomplishments, timeliness, cooperation, dedication, and helpfulness
Facilities Services — Admin " L
. MVP Employee Recognition Award |demonstrate extra efforts that have a positive effect on fellow employees |$80 & 16h PTO Annual December
Services S o .
and the goals and objectives of Facilities Services, the customers they
75 serve, and the University of North Carolina.
To formally recognize employees as individuals and in teams who by their
Facilities Services - accomplishments, timeliness, cooperation, dedication, and helpfulness 11 = $88 & 17.5hrs
Engineering and MVP Employee Recognition Award |demonstrate extra efforts that have a positive effect on fellow employees - ' Annual September
. . o . . PTO
Construction Services and the goals and objectives of Facilities Services, the customers they
serve, and the University of North Carolina.
76
To formally recognize employees as individuals and in teams who by their
Facilities Services — FPD Fac N accomplishments, timeliness, cooperatloq,_dedlcatlon, and helpfulness 3= $75 & 14h PTO
) MVP Employee Recognition Award |demonstrate extra efforts that have a positive effect on fellow employees _ Annual June
Associates o e . 1=$85& 20h PTO
and the goals and objectives of Facilities Services, the customers they
serve, and the University of North Carolina.
77
To formally recognize employees as individuals and in teams who by their 19 = $40 & 8h PTO
Facilities Services - Grounds |MVP Employee Recognition Award |[accomplishments, timeliness, cooperation, dedication, and helpfulness _ Annual May
1=$80 & 16h PTO
78 demonstrate extra efforts
- . To formally recognize employees as individuals and in teams who by their |12 =$24.16 & 1 =
Facilities Services — . . S - L
Housekeening Day Shift MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness $50 Annual June
79 ping Lay demonstrate extra efforts 13 = 5.23hrs PTO
s . To formally recognize employees as individuals and in teams who by their |10 = $100 & 18hrs
Facilities Services — . ) o - -
Housekeeping Evening Shift MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness PTO Annual June
20 demonstrate extra efforts 1 =$50 & 8hrs PTO
Facilities Services — To formally recognize employees as individuals and in teams who by their |12 = 89.16 & 18hrs
Housekeeping North MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness PTO Annual May
81 Campus demonstrate extra efforts 1 =$50 & 8hrs PTO
Facilities Services — To formally recognize employees as individuals and in teams who by their |12 = $78.33 &
Housekeeping Residence MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness 15.60hrs PTO Annual May
82 Halls demonstrate extra efforts
Facilities Services — To formally recognize employees as individuals and in teams who by their _
- " . . . - L 12 =$94.58 & 19h .
Housekeeping South MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness _ Annual April
1=%$95 & 16h PTO
Campus demonstrate extra efforts
83
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Facilities Services — Housing N To forma_llly recognize employees as m@wdual; anq in teams who by their 12 = $48 & 9.5h PTO
MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness _ Quarterly Monthly
Support 1=%60 & 14h PTO
84 demonstrate extra efforts
i ) To formally recognize employees as individuals and in teams who by their |10 = $75 & 15hrs
Facilities Services — HVAC " . S - " .
and EMCS MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness PTO Annual April
85 demonstrate extra efforts
Facilities Services - Life To formally recognize employees as individuals and in teams who by their |10 = $39 & 7.8hrs
Safet MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness PTO Annual April
86 y demonstrate extra efforts
Facilities Services - Small 3 To forma‘IIy recognize employees as |n<_j|V|duaI§ anq in teams who by their 8 = $43.75 & 8.75hrs
) MVP Employee Recognition Award |accomplishments, timeliness, cooperation, dedication, and helpfulness Annual Nov/Dec
Group Operations PTO
demonstrate extra efforts
| 87
Public Safety DPS Officer of the Year To_reco_gnlze an Officer for outstanding service to the Department and $250 & a plaque Annual June
88 University
Public Safety DPS Employee of the Year To_reco_gnlze an employee for outstanding service to the department and $250 & a plaque Annual June
29 University
90 Public Safety Officer Excellence Award To recognize exceptional performance beyond normal expectations. $150 Semi-annual [July, December
Public Safety Officer Achievement Award To recognize overall improvement in Officer performance beyond normal $150 Semi-annual |July, December
91 expectations
Transportation & Parking Transportation & Parking Employee Recognize employee for outstanding service and performance. Plaque and $250 Annual July
9 Excellence Award
To acknowledge employees who exemplify the Office of the Senior A certificate and the
Service Center of Excellence |Five Star Award Program Assoua_te Vice Chan_cellor- CFO's Guiding Principles - Service Excellence, [employee's choice of Annual September
Innovation and Continuous Improvement, Teamwork, Healthy $250 or 16 hours
93 Management and Leadership PTO
Kenan Flagler Business To acknowledge and celebrate staff members that exemplify one of
School g Core Value Award Kenan-Flagler's new core values: Integrity, Impact, Inclusion, and $500 & Plaque Annual May
Innovation
| 94 |
Kenan Flagler Business Outstanding Team Award To recognize a group of coI_Ieagues who work together on a specific Plaque & Lunch Semi-Annual |October & April
95 School project and achieve exceptional results
Kenan Flagler Business Dean's Performance Award To recognize high performance SHRA employees for their outstanding $1.500 Annual October
School contributions through a performance based awards program.
96
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Kenan Flagler Business Rov W. Holsten Excentional Service Recognize continuous excellence in carrying out his/her job
9 Y. P responsibilities as well as extra activities at the highest level of $10,000 & Plaque Annual April
School Award )
performance and service
97
gg;sgl Flagler Business Weatherspoon Award Recognize exceptional service/performance $10,000 Annual April-June
98
Kenan Flagler, To recognize innovative programing that goes above and beyond; Every two November /
Undergraduate Business Above and Beyond Innovation Award [Engagement in the development of new, creative programs that link to the [$1000 and a plaque earg December
Program undergraduate program’s core values and guiding principles Y
99
Office of the Executive Vice _ To.recognlze a'staff member involved with Op.eranonal' Ext?ellence c!e5|gn Plague and award
Operational Excellence Award or implementation who has made an outstanding contribution to OE’s i Annual September
Chancellor & Provost . : ; S o . - certificate (non-cash)
mission of creating a high-functioning administrative operation
100
3 Communications Staff Awards: The
Office of University Unsung Hero Award; The Above & . .
Communications Beyond Award and The Collaboration In recognition of outstanding work $100 Monthly Monthly
101 Award
Office of l_Jnl\_/ersny Communlcatlons Distinguished In recognition of outstanding work for a whole year $250 Annual December
Communications Service Award
102
To recognize employee who demonstrates courage, humility and cultural $250, photo and
OHR & EOC Award of Inclusive Excellence intelligence and awareness. Fostering an environment where all feel » Photo ¢ Annual January
framed certificate
103 welcomed and respected.
Awarded to an employee who chooses ethical action under the most
challenging circumstances and takes steps to ensure personal and $250, photo and
OHR & EOC Integrity Award organizational integrity. Employee consistently adheres to department » photo : Annual January
- . . framed certificate
policies and procedures, ensures University resources are used
104 appropriately.
To recognize an employee who consistently demonstrates initiative,
OHR & EOC Leadership Award forward thinking abilities, an_d problem solving skills. Emplpyee has s_hown $250, photq _and Annual January
to be resourceful, empathetic, respectful, a good communicator, flexible framed certificate
105 and proactive.
OHR & EOC Teamwork Award To recognize an employee who embodies courteous and professional $250, photq gnd Annual January
106 behavior and forges engagement among colleagues. framed certificate
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To recognize an employee who has demonstrated overall performance
Vice Chancellors Award for that regularly and consistently exceeded expectations, and who has $600, photo and
OHR & EOC Excellence provided a high level of service, demonstrated trustworthiness, and framed certificate Annual January
earned respect.
107
Awarded to any employee who consistently demonstrates excellence in "
. 2 o - ) : Recognition token,
performing their job responsibilities, exhibits a high level of project or note from leadershi
OHR & EOC Ribbon of Recognition initiative. Employees are recognized for having performed a significant Highliaht on Digital P: Daily Weekly
and exceptional role in contribution to, or in completion of, a high impact 'anlig 9
; P Signage Board
108| project or initiative.
Executive Difector forthe | Leadership Award for Equity Equity Goundl through advancement of and accountaniiy for GPAs 2500 & 1M PTO = | o oo une & December
Arts Advancement and Advocacy quity g y $1000 & 32hrs PTO
equity goals and values.
109
Carolina Center for Public Office of the Provost Engaged . . . ) . Plaque and monetary
110 Service Scholarship Award Recognize extraordinary public service and engaged scholarship award $500-$1000 Annual March
Carolllna Center for Public Robert E. Bryan Public Service Recognize outstanding engagement and service to the state of NC Plague and monetary Annual March
11 Service Award award $500-$1000
Carolllna Center for Public Ned Brooks award for Public Service Recogmze staff or fagulty who through their career has mane a difference |Plaque and monetary Annual March
112 Service in the larger community in collaborative and sustained manner award $750-$1,000
William and Ida_ Frl_day I This award provides recognition and encouragement to employees who |Custom-Engraved
Center for Continuing Ace of Initiative Award . A - Annual December
: exceed expectations when fulfilling job-related duties Award
113 Education
William and Ida' Fr{day This award provides recognition and encouragement to employees who |Custom-Engraved
Center for Continuing Exemplary Character Award : . . . Annual December
. embody the values of integrity, kindness, and generosity. Award
114 Education
William and Ida' Fr{day . . This award provides recognition and encouragement to employees who |Custom-Engraved
Center for Continuing Outstanding Leadership Award . " ) Annual February
. demonstrate and excel in the qualities of leadership. Award
Education
115
William and Ida' Fr{day . This award provides recognition and encouragement to employees who |Custom-Engraved
Center for Continuing Superb Service Award S - . . Annual December
. provide invaluable services and assistance to the Friday Center. Award
116 Education
William and Ida_ Fr{day This award provides recognition and encouragement to employees who |Custom-Engraved
Center for Continuing Team Empact Award ; . Annual December
. demonstrate excellent teamwork and collaboration skills. Award
" Education
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Carolina Population Center Connie Padgett Award for Staff This award _W|II be given to Center emplqyees to recognize c_)verall $300 Annual December
Excellence excellence in performance and contribution to our organization.
118
- . Recognize employees who embody one of the five pillars of DCM:
Division of Comparative . . ) . ) ) o )
Medicine (DCM) Five Pillars of DCM Awards Customer Service, Supportive, Results-Oriented, Personal Insight, & $25.00 and certificate |Semi-annual [March/Sept.
Inspirational
119
L . Recognizes an employee who embodies the five pillars of DCM: $125.00 for the
Division of Comparative ) . ) . Employee Excellence .
L Employee Excellence Award Customer Service, Supportive, Results-Oriented, Personal Insight, & Semi-annual [March/Sept.
Medicine (DCM) - Award, name plate
Inspirational added to plague
120 plaq
Frank Porter Graham Child |Joanne Erwick Roberts Early Career |[To su'pport.the professional development of postdocs and investigators $750 & Plaque Annual October
121 Development Institute Award early in their career
Frank Porter Graham Child Gallagher Award Staff recqgnmon for performance, professionalism, attribution to Institute's $400 Annual October
122 Development Institute work environment, etc.
Frank Porter Graham Child Barbara Dayls Goldman Award for . . T .
. Excellence in Undergraduate Recognize outstanding research contributions $250 & Plaque Annual April
Development Institute
Research
123
Institute of Marine Sciences |Star Heel Award To recognize exceptional permanent employees $250 Annual June
124
For Peer-to-Peer Recognition recognize outstanding work, being a team |No tangible award —
. player, going above and beyond, doing something overly helpful, etc. just information on the
Office of Sponsored N N L . . . “ Y . .
Research Shout Out Criteria and examples of the things we expect to see recognized will be good deed” for the  |Ongoing Ongoing
given to all members of the department, but they may use their judgment |department/public to
175 to determine for what they wish to recognize a co-worker. see.
Office of Post-doc Affairs Post-doc Awards for Research Research excellence of post-doctoral scholars $1200 monetary Annual September
126 Excellence (PARE) Award award
Office of the Vice Chancellor
for Research & Economic Employee of the Year Recognition for exceptional work $500 Annual October
127 Development
RENCI Extra Mile Awards To recognize employees who have performed above and beyond their job $50 gift card Monthly Ongoing
description
128
To recognize employees demonstrating exceptional work in NRI one of
Nutrition Research Institute [Innovation Excellence NRI's Core Values. Innovation:  We are innovative and compassionate [$500 Annual December
in our approach to complex issues in precision nutrition.
129

10
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To recognize employees demonstrating exceptional work in NRI one of
Nutrition Research Institute |Collaboration Excellence NRI s Clo.re Values. Collaboration: We work toge’fher to achle\{e collective $500 Annual December
and individual goals because we believe that multiple perspectives
130 promote better outcomes.
Nutrition Research Institute Diversity, Equity, and Inclusion To r,ecognlze employe_es d(_amonstr_atmg exceptlgnal work in NRI one of $500 Annual December
131 Excellence NRI's Core Values. Diversity, Equity and Inclusion
To recognize employees demonstrating exceptional work in NRI one of
Nutrition Research Institute [Dedication Excellence NRI's Core Values. Dedication: We are determined to excel in every $500 Annual December
132 aspect of our research enterprise.
To recognize employees demonstrating exceptional work in NRI one of
Nutrition Research Institute |Integrity Excellence NRI's Core Values. Integrity: We conduct ourselves with integrity in all $500 Annual December
133 our scientific, business and community endeavors.
School of Education School of Education Staff Excellence The award will be given in res:ognltlon of an employee’s _overall excellence $500 & plaque Annual May
Award in performance and contribution to the School of Education
134
School of Government Diversity Impact To encourage, recognize, and reward prOJef:ts, |n|t|_at|ves, or scholarship $500 Annual March
135 designed to foster an inclusive and welcoming environment
To reward employees that go above and beyond their job responsibilities.
School of Government Extra Mile Awards Based on extra effort demonstrated through accor_npllshments. dedication, $750 Annual March
and performance as well as noteworthy collaboration with others or
136 helpfulness.
To recognize and encourage writing that is clear, accurate, and
School of Government Margaret Taylor Writing Award- understa_ndabk_a_to the geheral reader. For an au_thor who creates an 1000 Annual March
Author outstanding writing that displays the clear and direct style of Margaret
137 Taylor.
Margaret Tavior Writing Award- To recognize and encourage writing that it is clear, accurate, and
School of Government 9 . Y 9 understandable to general reader. For collaboration between authors and |$1,000 Annual March
Collaboration . . . :
editors who achieve the plain style Margaret Taylor was highly regarded.
138
The purpose of the award is to encourage, recognize, and reward
School of Government Outstanding Collaboration Award coIIaborat!qn among Sghppl pf Govgrnment gmployees wprklng together $500 Annual March
on a specific project or initiative designed to increase the impact of the
139 School of Government.
School of Government Performance Excellence Awards To recognize prof_e_ssmna_ll staff excellence in th_e_areas of performance, $2,000 Annual March
commitment, positive attitude, teamwork, creativity and resourcefulness
140

11
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School of Government Star Heel To reward employees thqt go above their Jo_b respoq5|blllt|_es. T(l)‘award $100 Annual March
staff that exhibit outstanding customer service skills in their positions.
141
School of Government Thomas H. Thornburg Mentorship To encourage _and recognize employees who have $250 Annual May
142 made it a priority to mentor other School employees.
:gir:;?:le()f Info. and Library Staff Excellence Award To recognize employee excellence $500, 24 hours leave |Annual October
143
To recognize employee who exemplifies the qualities of an ideal $1000 & 8 hours
Law Library Kathrine R. Everett Award of Merit employee and contributes significantly toward fulfilling the library's leave Annual December
mission.
144
. To recognize an employee who has gone the extra mile, completed an
Law Library Thumbs Up Award . . . - ! 50 Monthly Monthly
145 extensive project, or submitted a money saving suggestion
School of Law Carolina Law Staff Excellence Award To recognize t_he exgmplary work and performance of a Car(?l|na_ Le_1w Certificate Annual April
Staff member in their support of the students and the school’s mission.
146
School .Of Media and Staff Excellence Award To recognize excellence in our staff $500 Annual May
Journalism
147
School of Media and The Val Lauder Award for Teaching is awarded to an adjunct instructor
. Val Lauder Award in Teaching (non-full-time, non-permanent MJ-school faculty) in the school. This award [$500 Annual May
Journalism ; '
comes with a $500 prize.
148
It is awarded to a faculty member in the UNC School of Media &
School of Media and Edward Vick Prize for Innovation in  |journalism whose creativity and innovation in teaching over the past
. . . . . , . $12,000 Annual May
Journalism Teaching academic year most meaningfully enhanced his/her students' learning
experience
149
School of Media and David Brinkley Teaching Excellence .It IS awarded to a faculty member in the UNCT‘ School of Media &
. journalism for excellence in classroom teaching for any level of student, |$2,500 Annual May
Journalism Award
150 both graduate and undergraduate
School pf Media and Richard Cole Service Award Recognizes one junior and one senior faculty member who each strive to $500 Annual May
151 Journalism create a collaborative culture within the school
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1
Allied Health Sciences Clinical Staff Excellence To honor DAHS C||n_|ca| staff member's Ieadlershlp, exempla_w work $500 & 8 hrs PTO Annual July
performance, commitment to customer service and process improvement.
152
Anesthesiology Anesthesiology A+ Award ;?a;;acogmze the contributions of the Dept. of Anesthesiology Support $100 Quarterly Oct/Jan/Apr/Jul
153
The award will be given to a departmental employee to recognize their
overall excellence in performance and contribution to our department.
This award recognizes the recipient of the award not only performs their
Biochemistry and Biophysics |Award for Staff Excellence assigned job duties with complete competence but goes above and Plaque & $1000 Annual December
beyond the job description. The following is included in the performance
measures of the recipient: Creativity and innovation, Positive attitude,
154 Enthusiasm, Productivity, Flexibility, and Leadership
Biochemistry and Biophysics |Postdoctoral Scholar Award To recognize outstanding service, leadership, and research excellence $750 Annual December
among the postdoctoral scholars.
155
Biomedical Engineering - . To encourage employees in the work they do and appreciate their hard .
Joint Department with NCSU Employee Recognition Award work. $100 Semi-annual (May/Dec
156
Cell Biology and Physiology |Chair's Award Recognition of outstanding accomplishments. $800 Annual April or December
157
Cell Biology and Physiology |Staff Excellence Award Recognmon_ of outs_‘tan_dlng work pe_rformance & qqstomgr service skills; $1,000 Annual April or December
demonstrating dedication, cooperation and a positive attitude.
158
Cell Biology and Physiology |Publication of the Year Award Recognition of best scientific publication. $500 Annual April or December
159
Cell Biology and Physiology |Innovation in Teaching Award _Recog_nlt!on of new & |nnovrf1t|ve tea_chlng. te_chnlques proven to be useful $1,000 Annual April or December
in achieving the department's teaching mission.
160
. . . Recognition of outstanding mentoring to any of the following groups: Jr )
Cell Biology and Physiology |Faculty Mentoring Award Faculty, postdocs, graduate students, undergraduate students $800 Annual April or December
161
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1
. . Extra Mile Award for CBP Curriculum |Recognition of outstanding research endeavors, outstanding leadership )
Cell Biology and Physiology Graduate Student abilities and/or outstanding service to fellow students and curriculum. $1,000 Annual April or December
162
Cell Biology and Physiology |Service Award Recogmtl.on Of exceptional service to th? CcBP depar_tment or curriculum, $800 Annual April or December
to the University and /or to the surrounding community.
163
. . Extra Mile Award for Postdocs and Recognition of outstanding research endeavors, outstanding leadership )
Cell Biology and Physiology EHRA Non-Faculty abilities and/or outstanding service to lab and department. $1,000 Annual April or December
164
The Performance Awards will recognize individual or group efforts that
Dean's Office Dean's Performance Award make significant contributions to help us reach our vision to be the top $1,000 Annual Sept. - Oct.
165 public School of Medicine
The purpose of this award is to recognize and reward a faculty member
Dept. of Health Sciences Innovation and Achievement Award |with a record of innovation in teaching, research or service who is working [$1,500 Biennial Feb/March
166 towards moving their program forward.
Lee McLean Award for Excellence in The purpose of this award is to recognize and reward a faculty member
Dept. of Health Sciences Faculty Mentorin who has demonstrated excellence in mentorship of department faculty at |$2,000 Biennial Feb/March
167 Y g any rank.
The purpose of this award is to recognize and reward associate or full
Dept. of Health Sciences Leadership Award professors who have shown a sustained contribution to their expertise and |$1,500 Biennial Feb/March
168 have worked to advance the mission of DHS
Dept. of Medicine Extra Mile Program To recognize outstanding performance for DOM staff and division $350 Monthly Monthly
169 managers
Dept. of Medicine Staff Excellence Award, Clinical Recogr_uze outstqnd|ng pen‘orman_ce |n_cl|_n|ca_l r_esearch. This award $500 Quartely Jan. Apr. Jul. Oct.
170 Research recognizes recruitment and retention within clinical research.
Dept. of Medicine You Deserve A Break Award To recognize outstandlng effort re_quwed for a special project, heightened 8 hrs leave Quarterly Jan. Mar. Apr. Oct.
171 workload, or to meet a tight deadline.
Dept. of Medicine Faculty Citizenship Award To recognizes a facult_y member who takes Spe‘?‘?" effort to teach, $750 Annual June
172 advocate for and provide development opportunities to staff
Dept. of Medicine Leadership Excellence Award To recognize extraord_lnary contributions of an SHRA or EHRA Non $1.500 Quarterly Sept. Dec. March -
173 Faculty manager or director. June
174 Dermatology Excellence in Nursing Mentorship To reward outstanding mentorship of newly hired nurses in Dermatology |$500 Quarterly Jan. Apr. Jul. Oct.
) ) To celebrate our employees for their outstanding work performed and acts March, June,
Finance and Business . . . .
Operations FBO Recognition Award of service, and to recognize excellence where one has consistently $500 Quarterly September,
175 P exceeded standard expectations. December
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1
Genetics Employee Recognition Award Recognizing employees for outstanding performance and service to the $500 Semi-annual |March - Sept/Dec
176 department
Genetics Retreat Logo Design Have our lstaf.f,. students, faculty and postdocs design a logo for our $500 Annual December
177 annual scientific retreat for the Dept.
. . s A . Tickets to local
GI Physicians Gl Recognition Program - Above & |To recognize _fellows & staff within the Gl division for outstanding sporting & theater Monthly Monthly
Beyond performance in the workplace !
178 events, gift cards
Gl Physicians G| Recognition Program Recognition of life events within the division's faculty, fellows and staff Flowers, balloons, gift Varies Varies
cards
179
The purpose of the award is to recognize and reward those individuals
Health Sciences Health Sciences DEI Award who advocate for diversity, equity, and inclusion at the Division, $1,000 Annual February
180 Department, or School level
Lineberger Comprehensive Lineberger Spotlight Award Recognize staff for excellence Certificate a_nd email Weekly Weekly
181 Cancer Center commendation
Lineberger Comprehensive Top of the Line(berger) Award Recognize staff for excellence $100 3times a April, August,
182 Cancer Center year December
183 Obstetrics & Gynecology Staff Excellence Award Recognize Excellence, Commitment, Teamwork, and Service f’lzft?uez days and Annual December
Office of R_esearch Research Core Staff Recognition To recognize extraordinary achievements by SHAR and EHRA NF $1.000 Semi-annual |June/Decmber
184 Technologies permanent employees
Neurolgy Faculty_ Excellence in Research or Awardlng faculty excellence in promotion of dept/school at organizations $1,000 Monthly Monthly
185 Education outside of UNC
Orthopedics SAFE Program Award To reward factilty who submit reports to the health systems Safety $1000 & Certificate Annual June
186 Awareness for Everyone (SAFE) program
Orthopedics Resident OITE Award To reward residents who perform well on the Orthopaedic In-Training $100 Annual December
187 Exam
Orthopaedics Extra Mile Service Award Recognize employees who go above and beyond normal duties $500 + plague Annual April
188
To award an SHRA employee working in research who has exemplified a Sent. Dec. Mar
Orthopaedics Research Support Excellence Award |commitment to advancing research administration through dedication, $50 Quarterly Jur? ' ' '
189 commitment, and exemplary support of Pls.
Recognizes an SHRA employee who has made significant contributions to
. . enhance team moral through commitment, flexibility, engagement, Sept, Dec, Mar,
Orthopaedics Team Spirit Award - - L . . 8 hrs PTO Quarterly
reliability, positive communications, supporting behaviors and respect for Jun
190 others.
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1
Pathlollogy and Laboratory Margaret_ O. Gulley Award for Recognize Secr.et.anallAdmlnlstratlve Excellence in Pathology and $1.000 Annual November
191 Medicine Secretarial Excellence Laboratory Medicine
Pathology and Laboratory Nancy H. Nye Award for Recognize Secr.et.ariallAdministrative Excellence in Pathology and
192 Medicine Administrative Excellence Laboratory Medicine Plague $ $1,000. Annual November
193 Pharmacology Award for Staff Excellence Recognition of outstanding service to the department $1,000 Annual December
Pharmacology "Scholar" Award for PostDoc Recognition of meritorious contributions by a Postdoc for the betterment $1,000 and certificate [Annual December
194 of our department
Pharmacology "Scholar" Award for GRA Recognition of meritorious contributions by PhD or MD/PhD Student for $1,000 and certificate |Annual December
195 the betterment of our department.
196 Pharmacology PHCO Service Award Recognition of service within the community to a GRA or Postdoc. $1,000 and certificate |Annual December
Pharmacology Butler Award for GRA Recognizes the outstandlng work of a.P.hD or MD/PhD PHCO Graduate $1,000 and certificate |Annual December
197 Student currently working in a core or joint PHCO lab .
198 Pharmacology Chair's Award Recognition of outstanding accomplishments in the PHCO community $1,000 and certificate |Annual December
The Harper Family Graduate Student |Recognizes the outstanding work and service of a PHCO Graduate o
199 Pharmacology Award Student and a CITEM Graduate Student $500 and certificate  [Annual June
Pharmacology Best Poster Presentation For the best oral and poster presentation at the annual Pharmacology $100 Annual September
200 Research Retreat
Psychiatry Catherine Taylor Award To recognize _staff vvlho exempln‘y_ compassion and care in the workplace Plague Annual June
201 and make residents' day-to-day lives easier
Psychiatry Chair's Award To recognize excellence in the workplace, going above and beyond $100 gift card & Annual June
202 consistently Plaque
203 Psychiatry Community Teacher Award To recognize excellence in child psychiatry supervision Plaque Annual June
Psychiatry 2\:\";3)/ and Mrs. Christine Hayworth To recognize excellence in Psychiatry Residency Education $1,000 & Plaque Annual June
204
To recognize outstanding dedication to the care of Children or women
Psychiatry Eleanor S. Rubinow Award with mental illness and devotion to improving the lives of others and Plaque Annual June
205 ensuring that mental health care is available to those in need
Psychiatry Faculty Teaching Award To recognize excellent teachers within each class of the residency Plague Annual June
206 program
207 Psychiatry Haizlip-McRee Award To recognize excellence in child psychiatry education Plaque Annual June
208 Psychiatry Herman Lineberger Award To recognize excellence in child psychiatry education Plaque Annual June
Psychiatry Judy Mann Award To recognize extraorghnary, creative, and tireless service to the Plague Annual June
209 department of Psychiatry
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1
Psychiatry Myron B. Liptzin Award Tg recognize re5|dents_ who dempnsF rate OUtS.t anding potential as a $500 & Plaque Annual June
210 clinician and compassionate dedication to patient care
211 Psychiatry Medical Student Teaching Awards To recognize excellence in teaching of medical students Plaque Annual June
Psychiatry R|ta'Bernste|n Weisler Award for TQ recognize _re5|d_ents/fellows who presented for the most outstanding $1,000 & Plaque Annual June
Resident research clinical or basic science research paper
212
To recognize the commitment, innovation, and impact that fulfill the
Psychiatr Mental Health Equity and Inclusive department’s mission towards building and sustaining inclusive work laques or certificates |Annual June
4 y Excellence Impact Award environments and providing equitable mental healthcare and research for plag
213 all people.
. . To reward excellent work performance, boost employee morale and
Radiology Outstanding Performance Award . o $500 + plaque Annual January
214 increase productivity
Radiology Vickie Holland Memorial Award ZO reward excellent work performance,‘a hlgh standard of character, $500 + plaque Annual October
215 oost emplpyee morale and to honor Vickie.
Surgery Staff Excellence Award To r'eward e_mployees who consistently exceed the usual expectation of  |$2,000 and/or 16 Semi-Annual |December/June
the job requirements hours leave
216
TEACCH Division Marge_lr?t Lansing Award "The To acknqwledge_t_he TEACCH staff me_mber who best represents the $100 Annual April
217 Maggie outstanding qualities of Margaret Lansing
TEACCH Division Mesibov Award Awarded to a non-clinician who best embodies the TEACCH core values. |$100 & plaque Annual April
218
Urology UrineCredible Award To _celebrate and _honor UNC_ Urology teammates for their exceptional C_ertmcates, flowers, Monthly Monthly
219 patient care, service, and going above and beyond. gift card
School of Nursing Outstanding Staff of the Year Award To encourage a high level job performance and to recognize publicly Plaque, $500 & 16 Annual April
220 employees who perform at a high level hours paid leave
. To encourage a high level job performance in: Customer Service, o
1 School of Nursing Staff of the Quarter Award Effectivness and Extra Mile $25 & Certificate Quarterly
Advancement Phyllis Smith Staff Award for to recognize Phyllis Sm_|th who exemplified the tralts_ |den_t|f|ed below and $500 & plague Annual December
Excellence for her 30 years of service to the School and the University
222
To recognize the achievements of staff who excel at and foster a
Dean’s Office Staff Impact Awards collaborative and collegial culture, where teamwork, respect for others, $50 & plaque Annual December
223 and comradery advance the vision and mission of the School.
The program is to show appreciation for our wonderful faculty, staff, and
Eshelman Employee Excellence postdocs . Our goal is to publicly recognize the exceptional contributions [A swag item, .
School of Pharmacy Kudos every day for making the UNC Eshelman School of Pharmacy a great Framed Certificate Quarterly Fiscal quarters
224 place to work.
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1
995 Biostatistics Award for Staff Excellence To recognize outstanding service to the department $1000 & Plaque Annual April
to recognizes staff members whose work demonstrates impact and focus
Dean's Office Award for Staff Excellence on the core values O.f. the_ School, including: persqqal ntegrity, |n_c|u5|on, $500 Annual November
innovation, adaptability, improvement, accountability, collaboration and
226 initiative.
227 Dean's Office Dean’s Award To award Dean's Office/ SPH staff for job excellence $1,000 Semi-Annual [June & December
\ . To award the innovative effort provided by the employee that is )
Dean's Office Dean's Awards for Quality and considered beyond the regular performance of job duties and furthers the |$1,000 Quarterly April. July.
Innovation L October. Jan.
mission of the School
228
Env!ronnjental Sciences & ESE Employee Excellence Awards |To recognize and reward excellent employees $25.O.’ 8h paid leave & Annual December
229 Engineering certificate
) . To acknowledge a team of employees for outstanding creative leadership
Environmental Sciences & . - . . -
Engineerin Leadership and training award and guidance of career development activities through the creation of $200 Annual August
g 9 training materials and a training event for their fellow colleagues
230
Environmental Sciences & To recognize employees who go above and beyond normal March, June,
. ) ESE Staff Above & Beyond Award gniz ploy g Y $2,000 Quarterly September,
Engineering responsibilities
231 December
Epidemiology Staff Excellence Award To enhanc_e employee morale and produ_ctlw_ty by recognizing employees (1 winner =$ 2?0 Annual November
232 who excel in their performance and contributions made to the department |4 runners ups = $30
Health Behavior Staff Excellence Award To recognize staff mem_bers who have demonstrated superior service and $500 & Plaque Annual July
233 excellence in their contributions to the department
Health Policy and Health Policy & Management Star .
34 Management (HPM) Heels Award To recognize and reward excellent employees $1,000 Annual June
- The Nutrition Department Award Employee shows consistent willingness to help fellow employees, hasa |$250, 16 PTO &
Nutrition " . o . . ) - e Annual May
235 Exceptional Service positive attitude and devotion to duty Nutrition Framed certificate
Nutrition "'I'he Nutrltlon De_par't'ment Award Emp!oyee _shows con5|ster_1t willingness to_ help fellow employees, has a $100, 8 hours leave |Annual May
236 Dedicated Service positive attitude and devotion to duty Nutrition
Nutrition Department Impact Award Tg recognize an individual yvho has made significant progress toward the Plague and $1,000 Annual April
237 mission of the department in the past year.
School of Social Work ;azrixcellence in Staff Performance To recognize the efforts of a member of the School of Social Work staff  |$300 + plaque Annual April
238
School of Social Work The Excellence in Teaching Faculty To recognize excellence in teaching $300 + plaque Annual April
239 Award
School of Social Work chzzxcellence in Research Faculty To recognize excellence in research $300 + plaque Annual April
240
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1
School of Social Work Excellence in Mentoring of Faculty To recognize excellence in mentoring $300 + plaque Annual April
241 Award
. Excellence in Public Service and . . . . .
School of Social Work To recognize excellence in Public Service and Engagement Award $300 + plaque Annual April
242 Engagement Award
. Excellence in Service to the School . . . . . )
School of Social Work . . To recognize excellence in Service to the School and/or University Award |$300 + plaque Annual April
243 and/or University Award
The Matthew Owen Howard Award
School of Social Work for Excellence in Ph.D. Student To acknowledge outstanding mentoring. $300 + plaque Annual April
244 Mentoring
School of Social Work Excellence in Advising MSW To recognize excellence in advising $300 + plaque Annual April
245 Students Award
School of Social Work School of Social Work Impact Awards Recogmze outstanding work and collegiality by SHRA staff and EHRA non- Qertn‘lcate and $50 Annual December
246 faculty in the SSW gift card.
To recognize staff members at the School of Social Work who think of Certificate and $50
School of Social Work Impact Award - Out of the Box creative ideas for new projects or to resolve problems that affect the ift card Annual December
247 school. 9 ’
This award recognizes efforts to strengthen diversity, equity and inclusion
with the School, the University and/or the community. Examples of
excellence in this area include but are not limited to: Models respect and
School of Social Work Exct_ellence in Adyancmg Diversity, !np!uglveness in interactions with others; Im_plem_ents and/or su_pport; ar.1 $300 & Plaque Annual April
Equity and Inclusion initiative, event or program that cultivates diversity, equity and inclusion;
and, demonstrates a sustained commitment to the advancement of
diversity, equity and inclusion through service, advocacy, teaching, and/or
248 research.
Car(_)llna Hou3|ng a_nd Keith Shawn Smith Award Recognition of outstanding Resident Advisor $250 Annual April
249 Residential Education
Student Affairs DSA Employee Recognition Program To recognize e_xtraordlnary achievements by an employee or group of $750 Semi-Annual |January & May
250 employees which enhance DSA
Student Affairs Student Affairs Recognition Awards Recogmtlop of 5“’“ for efforts that reflect core valued in S‘”de'?t Aﬁegrs, Certificate Annual May
251 including diversity, assessment, collaboration, and awards of distinction
It recognizes the significant work that Student Services Managers do
Graduate School Exce_llence in Graduate Student within programs, departments, and schools to: support t_he graduate $500 Annual April
Services Manager Award student experience, cultivate graduate student community, and help
252 students navigate the challenges and success of graduate life.
Graduate School Graduate Student and Academic ) : p ; g supp 9 prog $500 Annual April
and their students through their efforts in program support, student
Program Support
253 development, and faculty engagement
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256

University Library

Staff Excellence Awards

To recognize outstanding workplace effort or contributions by an individual
or a group in any of: Inclusive Excellence, Innovation and Problem-
Solving, Customer Service, OneLibrary Orientation, Leadership.

$1000 & 8h PTO

Annual

January

University Library

Meritorious Service Award

To recognize a person or a group for exceptionally meritorious and
transformative excellence over time OR especially meritorious service in
the face of exceptionally challenging, crisis, or emergency circumstances.

$2000 & 16h PTO

Annual

January

University Library

Peer-To-Peer Awards

To thank and recognize another individual or group of individuals in the
organization for assistance or support, noteworthy work, a workplace
success, or an extra effort that made a difference.

Lunch at Carolina Inn

Monthly

Monthly
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